Secwepemc Health Caucus
Central Jordan’s Principle Coordinator
Internal / External Posting
The Secwepemc Health Caucus (SHC) is looking for a Jordan’s Principle Coordinator to join their
team. The Central Jordan’s Principle Coordinator (CJPC) is responsible for providing day-to-day
advocacy support to Aboriginal children and their families and service providers. The (CJPC)
supports the child and family’s navigation of culturally appropriate services enabling integrated
and well-coordinated care, across primary, acute and community services. This individual is
accountable to the Secwepemc Health Caucus through the direct professional supervision and
support provided by the SHC Nation Health Manager and the SHC Operations Manager. This
position is a Part-time term position ending March 2022, with the potential of extension
contingent on funding.
Relevant Knowledge and Abilities

Requirements and Qualifications:













In-depth knowledge of First Nations health
and wellness system needs;
In-depth knowledge of Indigenous Services
Canada specifically- Jordan’s Principle
initiative. The BC health care system, and
the current landscape of First Nations
health in BC, preferably with a focus and
children and youth;
Experience in the mapping of health and/or
social systems and assets;
Experience in the development and
approval of individual child and youth
health and wellness plans, particularly for
those living with complex health care
conditions;
Knowledge of case coordination and/or case
management methods;
Familiar with Secwepemc culture and
traditions.










A level of education, training and experience
equivalent to a Bachelor’s Degree in a health
profession such as Social Work, Nursing or
related discipline;
Recent and relevant experience (4-6 years or
more) working in a health services case
coordination and/or case management
environment or appropriate combination of
education and experience;
Ability to take initiative, problem solve, and
make decisions within job scope;
Ability to work within a team setting or
independently;
Ability to efficiently and effectively utilize
Microsoft Office Suite including Word,
Outlook, PowerPoint and Excel;
Must be able to work flexible hours and
travel as required;
Possess a valid driver’s license with a reliable
vehicle.

In accordance with the SNTC Human Resource Policy, the first priority will be to hire qualified
persons of Secwepemc ancestry. Pursuant to section 41 of the BC Human Rights Code, preference
may be given to applicants of Aboriginal ancestry.
If you are interested in a career like this with a great organization, please submit your resume, cover
letter, and references (saved as one Word document) referencing SHC CJPC in the email subject line, by
email to shcadmin@secwepemchealth.ca by July 2, 2021. The SHC thanks all applicants for their
interest, however only those selected for an interview will be contacted.

